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Born in 1971, Northern Ireland
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Bo dzl) y Yo So what right have {
Exeter University (199€)1995) | got to talk abou

BEng Hons 2.1 Industrial Geology (Exeter University)

disability?

Married with 1 daughter, living in Ashford, Kent

Ground Engineering Professional, CEng, FIMEIGEOoBNd
EurGeol
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But is this all of mel?!

GEOLOGISTCGEQIEURGEQL ENGINEER? (CENG, FIMMM)

| hear you,

o Colour o Black and white _
0 Artist o Designer what ”ght
Oualitati Ouantitat have | got to

0 Qualitative o Quantitative

talk about
0 Explorer - o Rigid disability?
0 Lumper o Splitter
0 Thinker o Tinkerer
0 Uncertainty o Order

o Timetraveller 0 Prophet
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intersectionality

o Visually impaired (in both eyes)

0 Dyslexic
’ : 2 .
o Dyspraxic =IF(good_day= TRUE, IF (SUM( ' X' 50%) +
. <;;f.-
0 Autistic ‘ 1=

0 Anxiety tendency




\\\AGS Association of Geotechnical &
Geoenvironmental Specialists
.

EDIc What is EDI?

0 Equality- sameness

o Diversity- differences
o Inclusion- openness

On the LTC Project and COWI London Office, | am the current Diversity Champion, serving on
O5L 22NJAY3d DNRdzLJa I'yR 1 9Qa ! OOSaa ¥F2NJ ! tt

We proactively support and advance the EDI agenda within LTC and to suppom et
strategic (longterm) plan

We are committed to providing equality of access, resources, and support all employees and
the client in line with project's objectives
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EDIc What is EDI®@ theory and practice

Equality Diversity Inclusion
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Do youtreat others how you Are youawareof any bias or any =~ Can youemovebarriers and
want to be treated? privilege you have? empower others?

INDIVI
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EDIc Some Advantages of EDI? TheTap
1. Variety ofdifferent perspectives
2. Increasectreativity ‘

3. Higherinnovation Our people
4. Fasterproblemsolving

5. Betterdecision making Diversity

6. Increasedrofits inc?gsdion

7. Higher employeengagement s

8. Increased employerstention ’

9. Better companyeputation

10. Improved hiringesults
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Disability is often seen as the poor relation in the
EDI world

Visability with respect to Time
100%

80%

60%

I
o
N

Visability (Low to High)

20%

0%
2000 2005 2010 2015 2020 2025
Year

emBAME ess| GBT e==Gender ===Disability

Pixar (2001) For The Birds https://www.youtube.com/watch?v=nYTrlcn4riq) Gamiel Yafai (pers. comms)



https://www.youtube.com/watch?v=nYTrIcn4rjg
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Show me the numbers 1/2

0 -
® 1in6
' " people of
Almost

working age

9000
: people in the UK "' have a
1 l n 5 have a disability diagnosable mental
health condition
o 2000, i)Yo

of the working age
population will
have a long-term
health condition

Mental health costs
the UK an estimated

£42bn

per annum

UK National Office for Statistics (2019) and Scope UK (2020)
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Show me the humbers 2/2
33%  meswavenemiomen

rates of disabled and
non-disabled people in

& IR orvioymen i 33% o
x — disabled to 79% non-disabled).

53 percent of disabled people have
experienced bullying or harassment

- m 3X More likely

About disabiity

58 percent of disabled people have At every level of qualification, disabled people are

felt at risk of losing their job nearly 3 times more likely to be without
because of theirimpairment a job but want to work.

UK National Office for Statistics (2019) and Scope UK (2020)
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The Medical Model of Disability

Disability caused by
o Physical

o Mental
0 Sensory
0 Impairment

The Individual
ols the problem

ols impaired

Focus of the Medical Profession
o Practices

o Procedures
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The Social Model of Disability

Environment + Inaccessible
0 Buildings
0 Services
o Communication
o Language

Attitude
0 Stereotypes

o Prejudice
o Discrimination

Organisation
o Practices

o Procedures
o Tradition
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Medical Model or the Social Model of Disabilit

Impairment is what happens to you
Disabllity is what we do to you
For example:

Either,l am Visually Impaired
Or, | am Partially Sighted
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International Classification of Functioning, Disability and

et
!
l ;

- Activity - Participation

Body structure

and function

i

l ,
Environmental Personal
factors factors

Source: World Health Organization, 2001.

Mote: CF = cerebral palsy; 50 = autism spectrum disorder.

World Health Organisation (2001) International Classification of Functidniagbility and Health
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| f Disability

Don't judge a disability
by its visabilit
y Y Intelligential
Types of
disabilities

& 18
80% of disabled people

have hidden impairments Pervasive
Developmental

Developmental
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THE DECLARATION

Introduction of

ON THE RIGHTS DISABILITY
OF DISABLED DISCRIMINATION ACT 33% of UK disabled
PERSONS
people were
adopted by UN Reasonable steps employed cf. 79%
_ taken to remove non-disabled
5% UK population physical barriers
are disabled
1971 1982 1995 1999 2004 2010 2020
Service providers Introduction of
(shops, liberaries EQUALITY ACT

Attempt to push the etc) had to adjust
legislation through the their policies and

UK Parliament (1/17 procedures S
attempts) https://diversitytimeline.co.uk



https://diversitytimeline.co.uk/
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Equality Act (2010) and Disability

Protects you from workplace discrimination

Protects you if are trying to buy goods or use facilities / services
To be protected, you need to have 1+ Protected Characteristic

Disability- physical or mentampairmentwhich has aubstantiabndlongterm adverse
effect on your ability to carry omormal dayto-day activities

impairmentg not substantiak means that the effect that your ~ normal dayto-day activitiesg

RSTAYSRT (KS ilieSshas ontyaukniustzbermore than small or This looks at whether your

be given its ordinary minor. disability makes it harder for you

YSFEFYAYy3aoQ LyOfdzZRSa GKS to do things that a lot of people

effects or symptoms of long termg do in everyday life. (Includes:

theillness, aswellasthe o KIF & fFadGSR T2NJ I i freginggnd yynfingywaling grgl s

diagnosis. w A& fA1Ste G2 flad FRARINGRY vadsigHSoy Y2y i K3
w Aad tA1Ste G2 Il ad FERANDOURSEKNGEPREN 2 T & 2 dzNJ f

social activities.)
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Equality Act (2010) and Discrimination

DIRECT DISCRIMINATION

0 where someone treats you worse than others because of your disability.

INDIRECT DISCRIMINATION

o0 where there is a rule, criteria or practice that applies to everyone, but this rule means people with a disability are at a
disadvantage.

DISCRIMINATION ARISING FROM A DISABILITY

0 where an employer or service provider treats you unfavourably because of something relating to your disability.

FAILURE TO MAKE REASONABLE ADJUSTMENTS

0 not making reasonable adjustments, only if a service provider or employer knows or should know about your
RAAFOAfAGREY YR (UKS | R2dzaGYSy(ia @2dz a1SR T2NJ gSNBE WNEBI a2

HARASSMENT

06 KSY a2YS2ySQa o0SKI@Sa Ay |y 3INBaargdS 2N AYIAYARFGAY 3T ¢
offensive environment for you. If someone does this to you because of your disability this is harassment.

VICTIMISATION

o when you complain, or take other action under the Equality Act, and people mistreat you if you are trying to use your
rights under the Act.
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Ableism and Discrimination

1 6f SAAY A& X Micro Ableism

o Discrimination of disabled people oDisrespect of disabled people

0 Social prejudice against people with disabilities .
oLack of equal opportunities
0 Belief typical abilities are superior I _ il _
olgnoring accessibility options
0 Defines people by their disability J J Y op

0l aadzySa RAAZFGE SR LIS2 L & ORNBYR (BRle dpatyliy 5 (isghipd

olnappropriate questioning and asking

Macro Ableism
0 Lack of compliance with legislation
0 Segregating and ostracising, them & us
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Discrimination and Mental Health

> 2] g
= 8,1 TR
(] — 2 - D
he haVIur = E-m n::::::';?o:ull:erlﬁ"nr _E' g violence u tl'aumﬂ
5(1:3;2;:{; 'E E g u s hull cnnﬂlct intimidation .
@ innuendo
.Eh[:;;;svsllé:e -g g E- foeIISIve “;:lmldaltm: discrimination
< @ depression @ bullying @ superior fJUMIIIA |n|'| t
abuse ;l?:lz‘l‘em =3 "B3 office rauma
hu“ m o Fumor
s @superior offices e
z b powersmem £ g
= g
ggms rumnrz'gg
2 = &3S accusations semm S 'E
g :ed @ stress
£ S = : prnhlem
aggression E innuendo

|

bullying -5 innuendo  discrimination subordinatz intimidation

| di'dSSinen
=workplacestressADUIS B

stress accusations I"(Iblem
subordinate suﬂlde sifantlin suu“de victim suicide
office abuse conflict

wrsnyjglence
power discrimination

harassment




WAGS susen e
Mental Health and Disability

Mental health condition can contribute to a disability:

0 Dementia J

0 Depression

o Bipolar disorder Mental
0 Obsessive compulsive disorder Health
0 Schizophrenia

0 Anxiety

Disability can contribute to mental health issues:
0 Biology and genetics may increase vulnerability

o Higher incidence of negative life events

0 Increased subtle discrimination and margination

0 Access to fewer resources and coping skills

oLYLI OG 2F 20KSNJ LIS2LX SQa |
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Mental Health and CO\I crisis

COVIEL9 presents unigque stressors and challenges:
0 Accessorily of critical medical supplies and shortages
o Higher levels of social isolation are reported

0 Intensified feelings of loneliness due to physical distancing measures

0 Leading to increases in heart disease, dementia and other health
problems

o Discriminatory attitudes due to rationing of medical care
02 2NBESYya YyEASGE |62dzi 3ASGGAY3T airo]
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The Employee Lifecycle

Attraction

Selection
Initialisation
Retention

Promotion

o O O O O O

Separation
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The Employer Board Game

0. S¥T2NB 0KS CAN
0¢CKS CANRO 51 &
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Does an employer need to know?

0 to realise the potential of their
employees

o different ways of thinking add value to
an organisation

0 awareness reconciles the positive with
the possible negative

0 students / applicants are coming into
the workplace with identified
differences
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Does an employee need to tell?

ownership of disabilities helps with
positive solutions

understanding skills and difficulties
0 may help to open closed doors
0 improves efficiency

Equality Act (2010) provides reassurance
and discrimination protection

finding the same end by a different
route is often enlightening
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When to share?

This is a personal choiceonsider:

o Method of application

o0 Personal circumstances

0 Job description & role criteria

oLa AU | a5AaloAftAGe [/ 2yFARGYUE SYLIX
0

0

0

Reasonable adjustments that will help Bt P At

Close family / Close friends

Knowledge about your disability

Relatives / Other friends

Acquaintances / Employer

Promoting disability issues
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Disability & Ground Engineering

Statistical data on the participation of persons with disabilities in ground engineering education
and careers is limited and insufficient for the analysis of trends

HE population, engineering and technology had a low proportion of disabled entrants in 2018 to
2019, at just 7.5% in contrast to 12.0% of the wider student cbhort

Employees with disabilities and their employer must work creatively and cooperatively to address
any obstacles

Employers with disabled staff must prove they want the best, but it is the not always easiest route
based on trust

¢2RI & Q& RA angidnérsheuldahotBednyiiBited with physical or nphysical barriers
to a lifelong fulfilling career

1
Engineering UK (2020)
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Ableism & Ground Engineering

0 Challenge your subconscious biases / privileges
052y Q0 YIS FaadzYLWiA2ya Fo2dzi FToAftAGeée 2N Oz
052y QiU dzaS Io6fSAA&0 YR a0A3YIFGAT AYy3 I y3dz 3

0 Distinguish facts and observations from interpretations

0 Need to speak out more when we see it happening

ob2 YFOGOGSNI K2¢g RANB A0 AazX R2yQl t221 F2NJ I
0 Ask for help; nobody should face an issue / condition problem ?;ne

®
8 X %,
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Impairments versus Strengths of Autism

A Triad of Impairments: A Multitude of Strengths:

o Difficulty communication Unique sense of humour

0 Reciprocal social interaction Honesty breading trust

0 Repetitive (obsessive) behaviours

0
0
0 Focus to complex tasks

0 Detall orientated work

o Good and savant memory
0

Intelligence special interest
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REAL COMMON

MESSY LIFELONG



